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[bookmark: _GoBack]The COVID-19 pandemic changed the world greatly and brought about changes in work patterns, with restrictions put in place to combat the spread. Experiences from the pandemic have brought about embrasure of transition, reminding organizations of cruciality in the roles played by OD. Themes for comprehension of the role OD plays in the pandemic period include the development of supporting skills and relational teams to grow trust being the heart of OD and will bring about numerous positive impacts on the organizational wellbeing (Achterbergh & Vriens, 2019). Organizational Development, being tailored to change adaptation, is a key area of comprehension and exploitation gearing towards changes that the post-pandemic world may have in organizations and the general world.
Planning for adaptation to changes in the 'new world' adoption of new beliefs, attitudes and practice changes will be significant to the new working environment. A post-pandemic world may mean fewer restrictions; thus, individuals in an organization may freely interact. My envisioning is more integrated activities, more meetings, and more teamwork. Restrictions of lockdown and set curfew hours may also mean increased output for people working from offices rather than from work utilizing all available input needed in their roles. The new working environment may also consist of more proper approaches and interventions to emergencies, for instance, response to a future pandemic outbreak. 
Shutdowns, which were unexpectedly done with the pandemic rates rising, led to review by most institutions on the efficient steps they need to undertake in response to keeping up with the economic situation (Anholon et al., 2021). Efficiencies being tested led to rewriting operational methods in adaptation, such as new policies and output expectations. Organizations struggling with change were exposed and a more agile approach of operation in keeping up with output with restrictions. The climate today being unpredictable makes it important not only to embrace positive traditional managerial culture in adapting to change but also developing towards response and speeding up in emergency situations.
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